
It is time once again to announce our Call for Nominations for candidates to serve on next year’s GVTA Exec-
utive! There is no need for prior experience, only a desire to learn more about the role of the Manitoba Teach-
ers’ Society and our local Association as well as a willingness to serve for the greater good of your colleagues.

Please contact Val Harder if you are:
• Planning to continue in your current GVTA role. (Note: GVTA does not have term limits) OR
• Considering an executive position – self-nominations are welcomed OR
• Aware of a person/s that you wish to nominate – just be sure that you have their prior approval with an
indication of their willingness to let their name stand.

GVTA Nominations 2025-2026

Garden Valley Teachers’ Association members work on the traditional lands of the Anishinaabe, and the     
homeland of the Métis nation. GVTA respects the Treaties that were made on this territory. 
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Garden Valley Teachers’ Association 

The Apple Core 
Greetings, GVTA-ers!

President’s Address ...................pg.1 Welcome to the second half of the year. Thanks to those who took time 
GVTA Nominations ..................pg.1-2 for conversation on my first round of school visits between October 
Important Dates .........................pg.2 and January. Round 2 will begin this month. Thanks also to those of 
Member Readership Contest .....pg.2 you who invited me into your teaching spaces so that I could spend 
Policy Changes ..........................pg.2-3 time observing or reading to your students, or in the case of Lincoln 
MTS Colour of Courage ...........pg.4 Wiebe, playing my euphonium with Jr. High bands!
WAL Symposium ......................pg.5 GVTA is always looking to increase engagement opportunities. 
CAP 2025 ..................................pg.6 Whether it’s a quick “hello” or coming for a snack during school 
MTS Hockey Tourny ................pg.7 visits, joining us at our Social & Teacher Wellness events, work on the

PD committee or on one of our many CLGs, or reading and respond-
ing to The Apple Core, we’re just glad if you know that—as a union—we’re here for you. 
This also means that we’re looking for ways for members to come to us. If you are in a CLG through the 
GVSD-GVTA PD Committee, did you know that you can request the use of the GVTA Office for your meet-
ings?
If you're looking to participate in MTS sporting events like the Hockey Tournament in Dauphin in April, GVTA 
will cover your registration fees.
Another initiative we’re looking to get off the ground is to provide voice, community, and solidarity to histori-
cally under-represented groups. The office is always open to hosting equity-deserving members who would like 
to meet with others who identify similarly. If you are interested in attending such a meeting, please let me, or 
ESJ Chairs Val Harder and Karla Rootsaert know, and we’ll handle the rest of the communication.
In addition to the above, if you ever just want to stop by the office for a coffee and a chat, just let me know in 
advance and we’ll find a time together!
In Solidarity,
Joel
president@gvta.mbteach.org // 431-775-4282



Important Dates
Feb 26 – Pink Shirt Day
Mar 4 – GVTA Executive Meeting
Mar 7-8 – MTS Women’s Symposium: Empowering Capacity, Confidence, and Voice Through the
     Connections We Make (Registration $100)
Mar 13 @ 4pm – Nomination deadline for GVTA President (email Val Harder)
Mar 18 – COSL Virtual Learning Series: Leading the Team! (Registration by Mar 17 @ Noon) 
Mar 26 @ 4pm – GVTA President Election Forum, if more than one candidate
Mar 27 – GVTA President Elections (online), if more than one candidate
Mar 29-Apr 6 – Spring Break

We are seeking individual candidates for the following… 
President – (Please note the specific timelines for this position)
• Please submit your President nominee/s by 4:00pm – Thursday, March 13, 2025.
• If an election is required, it will be held Thursday, March 27, 2025 by secret ballot. The winner of the
election will be announced on March 28th.

Nominations for all other executive positions are also open at this time.  Nominations should be received by 
Noon – Monday, June 9, 2025. Elections will be held at the GVTA Annual General Meeting on Tuesday, 
June 10, 2025 with nominations “from the floor” also being accepted at that time.

Please see the upcoming March Apple Core for information about each specific role in the Executive.

Member Readership Contest:
The January contest was to send in a random number between 1-100. I used Random.org to generate a number 
while writing this and it generated 47. Congratulations to Roxanne Baraniski (PRS) who guessed 46, and wins a 
$25 gift certificate to the local business of her choice!

To enter the contest for February, send me an article, a video, a book title, a course name, or a professional 
development event that has positively affected you in your role in the last year. 

Policy Changes:
At the February GVTA Executive meeting, we moved three motions to change GVTA Policy. In the interests of 
space, we won’t print the entire current and revised policies, but we will indicate who can be contacted for more 
information for those interested. The policies have the option to be amended before they are passed based on 
feedback from members. If there are proposed changes from members or t, then we will give notice again in the 
March Apple Core. If the are no changes, then the policies will be put in place at the March 4th meeting. All 
policies are available on the website at <https://gvteach.org/contract-policy/> under “GVTA Guiding 
Documents”.

Policy on a Women & Leadership Committee of GVTA
MTS has been asking us for several years to have a contact person for work around Women in/and Educational 
Leadership. This year, we are creating a policy to guide us through the process. The women of the Executive 
will nominate one of their own to be the representative to MTS who be the liaison between GVTA and MTS. 
This motion has no associated costs.

If you would like to see the wording on this policy, please contact Karla Rootsaert (Women & Leadership Poli-
cy Ad Hoc Committee Chair) or Joel.

https://memberlink.mbteach.org/EventDetails.aspx?EventID=2822
https://memberlink.mbteach.org/Event.axd?e=2873
https://gvteach.org/contract-policy/


Policy on MTS Provincial Council Delegates
GVTA sends one delegate to MTS Provincial Council (AGM) per 50 members, plus an alternate. Lately, we’ve 
been sending seven members to this event. We’ve had a policy in place that sends delegates based on their role 
on the executive: sending committee chairs before sending co-chairs, for example. This process has meant that 
some members attend every year for many years while other executive members don’t get to go at all. We’re 
proposing a policy change that would involve sending the president and vice-president, and then sending peo-
ple in a rotation based on how long it’s been since they’ve previously attended, while also looping in people 
who have never been. After attending for two consecutive years, it would be someone else’s turn. This motion 
has no associated costs.

If you would like to see the wording on this policy, please contact Joel.

Policy on Reimbursing Internet Costs for the President and Treasurer
Our current policy indicates that GVTA funds reasonable home internet costs of the President and the Treasurer, 
but it also indicates that the policy should be reviewed when we obtain a permanent office space. (Full disclo-
sure, MTS—not GVTA—has been reimbursing my internet since 2020 as a member of the provincial execu-
tive). In reviewing this policy, we are looking to reduce the current reimbursement by half. It isn’t practical for 
the treasurer to come to the office to perform their duties outside the school day. The president also is obligated 
to work evenings, weekends, and holidays. However, we also acknowledge that most people have a need for 
home internet regardless of this work. This policy is looking to strike a fair balance. This measure will reduce 
this budget line for members.

If you would like to see the wording on this policy, please contact Alyssa Friesen (Internet Policy Ad Hoc Com-
mittee Chair) or Joel. 



Colour
Courageof

LEADERSHIP SYMPOSIUM

A leadership symposium for  
racialized people by racialized people

April 11 & 12, 2025

AM & PM Breakout Sessions

Dr. Izzeddin Hawamda was born 
and raised in a rural village just
outside of Nablus in the West Bank, 
Palestine. He currently serves as the
Anti-Racist Education Professional 
Learning Initiative Coordinator with
Louis Riel, River East Transcona,
and Winnipeg School Divisions. 

Izzeddin has recently completed his PhD in Peace and 
Conflict Studies at the University of Manitoba. Izzeddin has 
been actively speaking about the power of dialogue and
the importance of sharing, listening, and respecting diverse 
perspectives and narratives. Izzeddin has been telling stories 
of Palestine publicly using storytelling as an approach to 
bring communities together. 

Through the creation of the “Unbounded Stories “series, 
Izzeddin aims at connecting the Canadian public with the
human face of the Palestinian story. Izzeddin has used 
Palestinian traditional methods such as Sulha- to promote
conflict Resolution, forgiveness and reconciliation. Izzeddin is
dedicated to creating opportunities for different communities
to share spaces and stories, fostering connections and 
breaking down barriers. Additionally, he is a member of the 
CRRIC board and the Countering Radicalization to Violence 
in Manitoba Schools, and he has been selected to join the
inaugural CBC Manitoba Community Advisory Board. Izzeddin 
is currently teaching Indigenous Languages: Culture, Rights 
and conflict at the Global College-University of Winnipeg.
Izzeddin believes in the transformative power of storytelling, 
which opens spaces for humanization and building empathy. 

This session delves into the transformative impact of 
storytelling as a means of amplifying perspectives and
experiences of racialized people. Participants will explore how 
storytelling can serve as a catalyst for activism, a pathway
for healing historical and personal traumas, and a bridge for 
fostering understanding and unity across diverse communities.

Key themes will include:

• �The role of storytelling in challenging systemic inequities 
and inspiring social change. 

• How creative expression can preserve cultural heritage  
and resilience. 

• �Strategies for creating inclusive narratives that honor the 
richness of BIPOC experiences.

This participatory discussion session will explore the 
intersection of cultural preservation and innovation. 
Together, we will highlight efforts to celebrate and 
safeguard cultural traditions, languages, and practices, 
while also embracing contemporary expressions of BIPOC 
cultures in our ways of being and in our activism. This 
session will offer a space to share stories, strategies, and 
ideas that honor the past while shaping a dynamic and 
thriving future. 

Whether you’re preserving ancestral knowledge or 
creating new pathways for expression, your voice matters 
in this collective conversation.

Daniel is an action therapist, where
his focus is on the advocacy and 
support of indigenous kids in care. 
He has always been employed in 
the human/social services field. He
was also briefly a fire paramedic
for the city of Winnipeg and has 
been actively involved in many of 

our cities altruistic group in a leadership capacity as a 
volunteer captain/medic. These groups include Mama Bear 
Clan, OPK, and Drag the Red. Very recently Daniel created 
his own grassroots non-profit volunteer group called 
“CommUNITY204”. The group is composed almost entirely
of youth and adults that have been, or currently are in CFS.

Discuss the power of global BIPOC solidarity, looking at
the shared struggles, alliances, and movements among 
different BIPOC communities across borders.

AM-1 & PM-1  
The Power of Storytelling: 
Amplifying BIPOC Voices 
PRESENTER: DR. IZZEDDIN HAWAMDA

AM-3 & PM-3  
Cultural Preservation and 
Innovation: Honoring Traditions,
Shaping the Future 
PRESENTER: MTS STAFF

AM-2 & PM-2  
Global Solidarity and  
Diaspora Connections  
PRESENTER: DANIEL HIDALGO 

AM-1: 10:30 A.M. – 11:45 A.M. & PM-1: 1:00 P.M. – 2:15 P.M.

Theme: Inspiration



Empowering Capacity, Confidence 
and Voice Through the Connections We Make

Anna Rothney | Executive Director of The 
Manitoba Federation of Labour

Christine Higgins | President of the 
Costume Museum of Canada

Kemlin Nembhard | Executive Director of 
the Women’s Health Clinic

Christabel Ofori | Equal Voice

Kate Davis | Actress, author, comedienne, 
humourist and activist

Tracy Karuhogo | Equal Voice

Dawn Knight | Teacher, Pembina Trails 
School Division, President of the Manitoba 
Association for Art Education

The symposium brings women and gender diverse members together to network, 
dialogue, collaborate and learn from each other. Registration now open.

Symposium | 2025

Friday, 
March 7 & 
Saturday, 
March 8

McMaster House, 
191 Harcourt Street

Members: $100 
Non-Members: $150

https://memberlink.mbteach.org/Event.axd?e=2822REGISTER
TODAY



CAP 2025 

Developing Centered Leadership
WINNIPEG, MB | MAY 13 - MAY 16 | 2025

Meet 
in the 

Middle

Wab Kinew

John Wiens Carol Off Jen Schwanke Cale Birk

Kevin Chief Cindy Blackstock

G U E S T A N D  K E Y N OT E  S P E A K E R S
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